HIST 112 -U.S. History 1865 to Present

Fall 2017
3 credit hours
Instructor: TJ Sorensen




Location: Kimberly High School
E-Mail: tsorensen@kimberly.edu



Office Hours: 2:00-3:45
Phone: (208) 423-4170 ext. 3127



Room: 127






TEXT: The American Vision, Glencoe/ McGraw Hill, 2010
Course Description:   This class examines important changes between 1865 and the present.  An emphasis will be placed on tracing the development of the American political system, economic institutions, and U.S. culture during the Gilded Age, the Progressive Era, the World Wars, and the Cold War.  The purpose of this course is to enhance critical thinking skills and student understanding of the human condition.  It is designed specifically to satisfy the CSI Mission, the criteria for General Education, the Social Science Department goals, and the History Program goals listed below.
CSI Mission Statement:  The College of Southern Idaho, a comprehensive community college, provides educational, social, cultural, economic, and workforce development opportunities that meet the diverse needs of the communities it serves.  CSI prepares students to lead enriched, productive, and responsible lives in a global society.

Academic Integrity Statement
The College values its mission as an educational institution. CSI students, faculty, staff, and administration are expected to be honest in all aspects of their college education and employment. All student work is evaluated with the assumption that the work presented is the individual’s own. All work submitted is to be a representation of an individual’s own ideas, concepts, and understanding. Anything less is unacceptable and is subject to disciplinary action as outlined in the Student and Faculty Handbooks.  Please see the Academic Integrity Website for more information.

General Education Criteria:
1. Provide a broad-based survey of a discipline and show the interconnectedness of knowledge.

2. Develop a discerning individual.

3. Practice critical thinking and problem-solving skills.

4. Promote awareness of social and cultural diversity in order to appreciate the commonality of mankind.

5. Foster the balance between individual needs and the demands of society.

6. Reinforce reading, writing, speaking, and/or quantitative skills.

7. Encourage and inspire life-long learning.

8. Encourage creativity.
Social Science Department Goals:
1. Understand important facts, concepts and the stories of Social Science subjects.

2. Acquire techniques and methods used to gain new knowledge in the disciplines.

3. Develop ability to distinguish between fact and opinion.

4. Use evaluation, analysis and synthesis to interpret and solve problems.

5. Use different perspectives from the social sciences and education to make better-informed decisions.

6. Acquire an informed understanding of various cultures.

7. Prepare to transfer to a university.
History Program Goals:
1. Examine central themes of United States History and various cultures in Western Civilization and Latin America.

2. Use reading, lecture-discussion, projects and supplementary material to understand and interpret the past.

3. Demonstrate an understanding of the past by writing interpretive essays.

4. Explore different perspectives about the past.

5. Acquire an appreciation of the historical process which will encourage a lifelong study of the past.
Outcomes Assessment:
Objective: Enhance critical thinking skills, examine historical developments in early U.S. history, and further understanding of the human condition.  Students will take a number of exams to gauge understanding.  At the end of each semester a portfolio will be presented to show comprehension of course material through their writings, assignments, projects, and other class assessments.
Required Materials: Textbook, writing instrument, paper, notebook (portfolio) on a daily basis.

Honesty Policy:
A student cheating/plagiarizing on an exam/assignment will receive a zero on that test/assignment.

They will be referred to the office and further action may be taken, which may include receiving a zero for the course.
Academic Integrity Statement:

The College values its mission as an educational institution. CSI students, faculty, staff, and administration are expected to be honest in all aspects of their college education and employment. All student work is evaluated with the assumption that the work presented is the individual’s own. All work submitted is to be a representation of an individual’s own ideas, concepts, and understanding. Anything less is unacceptable and is subject to disciplinary action as outlined in the Student and Faculty Handbooks. Please see the Academic Integrity Website for more information.

Late Policy:
Late work will not be accepted for full credit.  50% if turned in before the unit test.
Grading: A Total point system is used, with all grades being applied. (See Student Handbook)

A+=100-98      B+=89-87     C+= 79-77       D+ = 69-67        F = 59 and Below

A=97-93          B=86-83        C = 76-73        D = 66-63

A-=92-90         B-=82-80       C = 72-70       D- = 62-60

All grades will be based on a point system with each assignment given a point value.

On-Line Course Evaluation Statement:  Students are strongly encouraged to complete evaluations at the end of the course.  Evaluations are very important to assist the teaching staff to continually improve the course.  Evaluations are available online at http://evaluation.csi.edu.  Evaluations open up two weeks prior to the end of the course. The last day to complete an evaluation is the last day of the course.  During the time the evaluations are open, students can complete the course evaluations at their convenience from any computer with Internet access, including in the open lab in the Library and in the SUB.  When students log in, they should see the evaluations for the courses in which they are enrolled.  Evaluations are anonymous.  Filling out the evaluation should only take a few minutes.  Your honest feedback is greatly appreciated!

Disabilities:   

Any student with a documented disability may be eligible for reasonable accommodations. To determine eligibility and secure services, students should contact Student Disability Services at their first opportunity after registration for a class(es). Student Disability Services is located on the second floor of the Taylor Building on the Twin Falls Campus. 208.732.6260 or e-mail Marita DeBoard, mdeboard@csi.edu.
Dropping a Class: It is the student’s responsibility to drop the course.

A student may drop a course or all courses prior to the end of late registration (first Friday of the term) without it being recorded on the student’s official transcript. A student initiated drop after the late registration period is considered a withdrawal, and results in the grade of W.

(Students may drop courses online until the end of the late registration period. In order to withdraw from one or more courses following late registration, a completed registration form is required. Instructions on the form indicate when a signature of instructor and/or Financial Aid advisor is required. The completed form may be submitted to Admissions & Records or any off-campus center.)

NOTE:  Students may withdraw from courses until 75% of the course meetings have elapsed. No course may be withdrawn from after 75% of the course has elapsed.
CSI E-mail:
Since email is the primary source of written communication with students, all registered CSI students get a college email account. Student e-mail addresses have the following format: <address>@eaglemail.csi.edu where <address> is a name selected by the student as a part of activating his/her account. Students activate their accounts and check their CSI e-mail online at http://eaglemail.csi.edu. Instructors and various offices send messages to these student accounts. Students must check their CSI e-mail accounts regularly to avoid missing important messages and deadlines. At the beginning of each semester free training sessions are offered to students who need help in using their accounts.   
Nondiscrimination Statement:
It is the policy of the College of Southern Idaho to comply with all federal, state and local authorities requiring nondiscrimination, including but not limited to Title VI of the Civil Rights Act of 1964, the Civil Rights Restoration Act of 1987, Title IX of the Education Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, the Americans with Disabilities Act of 1990 (ADA), the Age Discrimination Act of 1975, and Executive Orders 12898 (Environmental Justice) and 13166 (Limited English Proficiency).  College of Southern Idaho is an equal opportunity employer. 

The college does not exclude from participation in, deny the benefits of, or subject any individual to discrimination on the basis of race, color, national origin, sex, sexual orientation, gender identity, disability, income, protected veteran status, limited English proficiency, or any other status protected under applicable federal, state or local law.

For more information or if you believe you have been subject to discrimination on the basis of sex, sexual orientation, gender identity, or disability, or if you believe you have been subject to discrimination on any other basis, please contact the College of Southern Idaho’s Title IX, ADA, and 504 Coordinator: Eric Nielson-- Director of Human Resources, (208) 732-6267 Or Nolan Goubeaux-- Associate Dean of Student Affairs, (208) 732-6225.
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